Culture, Rituals and Engagement
· Define culture, ritual, engagement
· C: Values,  Beliefs, Behaviors

· C: Race, Ethnicity, Nationality, Spirituality (work, Local, gender, family, etc)

· R: Cultural, Familial, Work/Professional

· E: Safety, Trust, Respect, Communication,   

· One’s DNA 

· Draw the DNA model

· Choose cultural groups you belong to

· Select an answer to each of the questions offered

· The notion of Inclusion without  Influence

· Why bring it into the work place if you don’t expect it to influence what is happening

· In Lynet Uttal’s Inclusion Without Influence: The Continuing Tokenism of Women of Color in the book Making Faces, Making Soul, edited by Gloria Anzaldua, Uttal writes- “Women of color are being included both as researchers and as subjects in research projects. This would seem to negate any evidence of exclusionary practices. Yet I am discouraged by  the nature of this inclusion…we must continue working on issues of inclusion, but we must realize that diverse inclusion is not enough if these token voices have no impact and influence on all our ways of thinking.”

· Is this happening in adventure practice? Are we pushing to have more diverse clients yet continue to do what we’ve always done? Does this concern apply to other cultural groups? Does this apply to the African American youth involved in wilderness programs? To Native American adults being facilitated through a cleansing experience by an Anglo? 

· Lessons? If we invite culture into our spaces, if we talk the talk about starting with a check in, and with starting from where the client is, then it behooves us to not only invite culture into our spaces, we also have to work very hard to make sure it influences the work that occurs in that space.

· Some tools for us to work with 

· Lokahi Wheel

· Bowl of Light

· Cultural rituals for beginnings and endings

· Pule’s and Oli’s (prayer, cleansing, inviting, centering)

· Check in’s

· Popcorn, snowball, shout-out’s

· Check out’s (sharing of bread, offering bracelets, kukui nuts)

· Application to therapy, education and training
Multicultural environments- --which cultures do you address? Allow to influence?

